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Remediation in medical education is the act of facilitating a correction for trainees
who started out on the journey toward becoming excellent physicians but have
moved off course. This book offers an evidence-based and practical approach to
the identification and remediation of medical trainees who are unable to perform
to standards. As assessment of clinical competence and professionalism has
become more sophisticated and ubiquitous, medical educators increasingly face
the challenge of implementing effective and respectful means to work with
trainees who do not yet meet expectations of the profession and society.
Remediation in Medical Education: A Mid-Course Correction describes practical
stepwise approaches to remediate struggling learners in fundamental medical
competencies; discusses methods used to define competencies and the science
underlying the fundamental shift in the delivery and assessment of medical
education; explores themes that provide context for remediation, including
professional identity formation and moral reasoning, verbal and nonverbal
learning disabilities, attention deficit disorders in high-functioning individuals,
diversity, and educational and psychiatric topics; and reviews system issues
involved in remediation, including policy and leadership challenges and faculty
development.
Sponsored by the American Educational Research Association In this completely
revised edition of the Handbook of Research on Educational Administration,
distinguished scholars draw from recent and classic studies to offer crossdisciplinary views of the most important research in K-12 education. They
address the challenges that school leaders and policymakers face, the pressures
that bear on their work, and the issues that they must address in order to create
successful schools and districts. This comprehensive reference shows how
organizational and leadership theory and practice have not only influenced, but
responded to systemic changes in education--ranging from theories of learning to
changing student demographics. The contributors are among the most respected
researchers and thinkers in the field of educational leadership and administration.
In twenty-four chapters, they examine the individual, organizational, and
institutional dimensions of leadership--especially as they relate to changing views
of teaching and learning, new forms of school organization and governance, and
shifting trAnds in the social and community climate. The authors also pay
particular attention to the changing roles and responsibilities of school
administrators and the vital task of preparing new professionals for the field. Their
explorations set the agAnda for future research and policy development. The
Handbook of Research on Educational Administration is a vital reference for
scholars, researchers, administrators, and graduate students who want to learn
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the fundamentals and latest findings in educational administration.
This book advances an alternative reading of the social, political and cultural
issues surrounding schools and technology and develops a comprehensive
overview of the interplay between policy, practice and identity in school
workplaces. It explores how digital technologies have become an integral
element of the politics and socially negotiated practices of school workplaces as
school campuses are now awash with digital hardware and growing amounts of
school work is carried out on a 'virtual' basis.
This book takes up the debate about matching vocational education with the
labour market and shows progress in terms of theoretical models tools
(transformation and matching processes), and learning environments. The
contributions address the concepts of qualifications and skilling, the role,
strengths and weaknesses of practical training, and models and processes of
becoming skilled. Whether or not one should try to plan the content of vocational
programs in accordance with changing qualifications requirements and skill
needs in the labour market is the essential question.
In response to concerns that the educational system - from public schools
through colleges, universities, and apprenticeship programs - cannot adequately
prepare students for work in the new economy, Integrating School and
Workplace Learning in Canada proposes alternation - a hybrid form of learning
that, by combining experiential and cognitive learning skills, allows individuals to
develop the relevant skills and intellectual capabilities to address and solve
complex problems encountered in the workplace. Alternation involves not only a
curricular balance between the theoretical and the practical but also two distinct
venues for learning - the classroom and the workplace. The authors discuss
cognitive and social learning, its implementation in a variety of settings, its role in
smoothing the school/work transition process, and its potential to contribute to
the knowledge and skills needed by the workforce. They bring a wide range of
disciplinary perspectives to bear in their analyses of the principles and practices
of alternation, providing historical, theoretical, and practical insights. Their
analysis contributes to and extends the current debate and discussion
surrounding necessary changes in our education and training practices.
Which non-American education systems best prepare young people for fulfilling
jobs and successful adult lives? And what can the United States—where far too
many young people currently enter adulthood without adequate preparation for
the twenty-first-century job market—learn, adopt, and adapt from these other
systems? In Schooling in the Workplace, Nancy Hoffman addresses these
questions head on, arguing that “the smartest and quickest route to a wide
variety of occupations for the majority of young people in the successful
countries—not a default for failing students—is a vocational program that integrates
work and learning.” As she notes, the programs that successfully integrate work
and learning all share a fundamental commitment to helping young people find
successful careers: “The purpose is not ‘college for all,’ as in the United States
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today, but rather to provide the education and training young people need to
prepare for a career or calling.” Schooling in the Workplace explores the
vocational education programs in a wide range of countries, focusing in rich and
useful detail on six in particular: Australia, Austria, Germany, the Netherlands,
Norway, and Switzerland. Framing these discussions, however, is a persistent
focus on American circumstances and challenges. Far more than a survey of six
“foreign” programs, this is a book prompted by and organized around the policy
and practical challenges facing the United States.
This study used an iterative Delphi survey process of about 600 faculty,
employers, and policymakers to identify writing, speech and listening, and critical
thinking skills that college graduates should achieve to become effective
employees and citizens (National Education Goal 6). Participants reached a
consensus about the importance in critical thinking of the ability to detect: indirect
persuasion including the use of leading questions that are biased towards
eliciting a preferred response, use of misleading language, use of slanted
definitions or comparisons, and instances where irrelevant topics or
considerations are brought into an argument to divert attention from the original
issue. With regard to effective writing respondents thought that graduates should
be able to use active or passive voice where appropriate, use correct grammar,
use specific language conventions of their academic discipline, and use language
that their audience understands. With regard to speech communication skills
respondents reached agreement about the importance of information exchange,
conversation management, group communication, and using and understanding
spoken English and non-verbal signs. Extensive tables detail the Delphi survey
results. (Contains 168 references.) (JB)
Quality of Human Resources: Education is a component of Encyclopedia of
Human Resources Policy, Development and Management which is part of the
global Encyclopedia of Life Support Systems (EOLSS), an integrated
compendium of twenty one Encyclopedias. The Theme is organized into five
different topics which represent the main scientific areas of the theme:
Foundations of Educational Systems; Knowledge for Education; Structural
Foundations of Educational Systems; Educational Systems: Case Studies and
Educational Indices; Education for Sustainable Development. Each of these
consists of a topic chapter emphasizing the general aspects and various subject
articles explaining the back ground, theory and practice of a specific type of
education which is a very important factor in human development and awareness
for achieving global sustainable development. These three volumes are aimed at
the following five major target audiences: University and College Students,
Educators, Professional Practitioners, Research Personnel and Policy Analysts,
Managers, and Decision Makers and NGOs.
Transfer of learning is pervasive in our everyday life at work, at home and in the
community. Transfer takes place whenever our existing knowledge, abilities and
skills affect the learning or performance of new tasks. But what are the principles
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of effective transfer of learning? How can workplace instructors design training
programs to facilitate transfer? Given the centrality of this topic to so many areas
of workplace education, this discussion paper will draw together the results of
research and some practical techniques that will help practitioners in the field. It
is organized into four parts: 1) definitions of learning transfer, 2) factors
influencing the transfer of learning, 3) integrating learning transfer into program
planning and 4) strategies to enhance the transfer of learning. The report is
summarized through a number of application exercises that challenges the
reader to recall former workplace education experiences and interact with
contents of the document.
This participant-observation study presents the practice of school to work
transition at two Japanese high schools, and explains variations about the modal
career trajectory of low achieving students, drawing on Bourdieu's work. It helps
to explain the relationship between social values, family ethos, industry, school
and economic performance, and the relatively low class consciousness in Japan.
It should be of interest to educationalists, sociologists and labour relations
specialists studying Japan.
The authors provide teachers and school leaders concrete suggestions to
address workplace relationships; to respond to intergroup conflict; to create
positive exchanges among different ethnic groups of teachers; and to create a
strategic process to address diversity issues.
Pre-service and beginning teachers have to negotiate an unfamiliar and often
challenging working environment, in both teaching spaces and staff spaces.
Workplace Learning in Physical Education explores the workplace of teaching as
a site of professional learning. Using stories and narratives from the experiences
of pre-service and beginning teachers, the book takes a closer look at how
professional knowledge is developed by investigating the notions of
‘professional’ and ‘workplace learning’ by drawing on data from a five year
project. The book also critically examines the literature associated with, and the
rhetoric that surrounds ‘the practicum’, ‘fieldwork’ ‘school experience’ and the
‘induction year’. The book is structured around five significant dimensions of
workplace learning: Social tasks of teaching and learning to teach Performance,
practice and praxis Identity, subjectivities and the profession/al Space and place
for, and of, learning Micropolitics As well as identifying important implications for
policy, practice and research methodology in physical education and teacher
education, the book also shows how research can be a powerful medium for the
communication of good practice. This is an important book for all students, preservice and beginning teachers working in physical education, for academics
researching teacher workspaces, and for anybody with an interest in the wider
themes of teacher education, professional practice and professional learning in
the workplace.
This volume focuses on the complex relation between offending and the transition from school
to the workplace: how employment and education are related to breaking the law and getting in
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contact with the criminal justice system. The contributors report results from several large scale
and sophisticated studies conducted in the Netherlands that gathered rich data on
employment, education and criminal behaviour. Each of the studies focuses on a particular
period during the life course and particular risk categories. Taken together, they contribute to
our understanding of how getting out of school, getting into a job and doing illegal things are
intertwined over the life-course, and how these relations differ with age and gender. The
background of this volume is our interest in the often-studied relation between offending and
employment, or more generally, between offending and the transition from school to work,
including dropping out, part-time work and joblessness. The available literature casts little
doubt that employment and education are indeed related to less crime and offending.
However, this relation is much more complex than it appears at first hand. The volume is
primarily aimed at researchers and students in the fields of criminology, sociology and
economics. However, it may also be of use for non-academic professionals, in particular policy
makers and practitioners in the field of criminal justice, probation/rehabilitation, and
youth/schools.
This report on vocational education and training programmes in Kazakhstan examines how
employers and unions can be engaged, how workbased learning can be used and how
teachers and trainers can be prepared.
Training in the workplace can be costly and time-consuming. Consequently it is often
neglected. However, it plays an essential part in a company's success, increasing the level of
performance, aiding strategic decision-making and maximizing quality and efficiency. Using
detailed surveys and encompassing the literature in human resource management, this book,
first published in 1992, shows why training is so valuable a tool. The author’s critical analysis
covers the effects of demographic change and the growing number of women in the workforce
as well as issues which reflect the changing patterns of work, such as technology, workplace
flexibility, and employee relations. He deals with the increasing stress laid on managerial
performance, emphasizing the need for more management training, as well as assessing the
role of state-run schemes and the effect of government policies. He concludes with ways to
develop successful training patterns and to launch a "skills revolution". This book should be of
interest to postgraduates, academics and researchers in the fields of human resource
management, industrial relations and organizational behaviour.
Bullying in the workplace is a phenomenon that has recently intrigued researchers studying
management and organizational issues, leading to such questions as why it occurs and what
causes such harassment. This volume written by experts in a wide range of fields including
Industrial and Organizational psychology, Counseling, Management, Law, Education and
Health presents research on relational and social aggression issues which can result in lost
productivity , employee turnover and costly lawsuits. Understanding this phenomenon is
important to managers and employee morale.

This report aims to provide an in-depth analysis of teachers’ and school leaders’
perceptions of the value of their profession, their work-related well-being and stress,
and their satisfaction with their working conditions. It also offers a description of
teachers’ and school leaders’ contractual arrangements, opportunities to engage in
professional tasks such as collaborative teamwork, autonomous decision making, and
leadership practices.
This document reports the oral and written testimony submitted at a Congressional
hearing on ways in which the government, business, and industry are working to
improve the competitiveness of the U.S. work force through education and training
initiatives. Witnesses included the following: U.S. Secretary of Labor Robert Reich; U.S.
Department of Education Assistant Secretary David Longanecker; Thomas Bailey,
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Columbia University Institute on Education and the Economy; Howard Rosen,
Competitiveness Policy Council; Howard Samuel, Council on Competitiveness; Stanley
Litow, IBM Foundation; Roberts Jones, National Alliance of Business; Leo Reddy,
National Coalition for Advanced Manufacturing; and Sanford Weill, Travelers Group,
New York. Their testimony focused on the need for national policy initiatives to reform
schools and job training to produce a competitive work force with the skills needed for
the next century. They suggested earlier emphasis on acquiring skills needed on the
job, more focus on career education at earlier grades, and the necessity for employer
input into the school mission. Programs that are fulfilling these ideals were described
and the necessity for more collaborative efforts was emphasized. (KC)
Written specifically for education studies students, this accessible text offers a clear
introduction to placements and work-based learning, providing an insight into work in
schools and education settings. Including case studies to illustrate the diversity of
placements and workplace opportunities, it explores the theory and practice of working
in educational contexts and supports students as they develop the skills and aptitudes
that enhance their employability. With the aim of helping students to prepare for and get
the most out of their work placements, chapters include: the nature of work-based
learning on placement; preparing for your placement; placements in schools and other
educational settings; learning on field trips and study visits; working with students with
specific learning difficulties/dyslexia on placement; international placements. Part of the
Foundations of Education Studies series, this textbook is essential reading for students
undertaking courses in Childhood Studies, Child and Youth Studies and Education
Studies.
Improving education is a key priority for governments around the world. While many
suggestions on how best to achieve this are currently under debate, years of academic
research have already revealed more about how to encourage change than is
sometimes assumed. This volume brings together for the first time some of the most
significant work of Karen Seashore Louis, one of the foremost thinkers and researchers
in the field. Organizing for School Change presents a unique variety of research-based
results from studies conducted over the past twenty-five years. What emerges is not an
idealistic plan, but a realistic picture of what needs to be done if schools are to be made
better. Drawing on a wide and comprehensive list of sources, the ideas brought
together in this collection will prove invaluable and insightful reading, stimulating both
newcomers and veterans of the field to consider educational research in new ways.
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