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Studies of the evolution of animal signals and sensory behaviour have more recently shifted from considering 'extrinsic'
(environmental) determinants to 'intrinsic' (physiological) ones. The drive behind this change has been the increasing
availability of neural network models. With contributions from experts in the field, this book provides a complete survey of
artificial neural networks. The book opens with two broad, introductory level reviews on the themes of the book: neural
networks as tools to explore the nature of perceptual mechanisms, and neural networks as models of perception in
ecology and evolutionary biology. Later chapters expand on these themes and address important methodological issues
when applying artificial neural networks to study perception. The final chapter provides perspective by introducing a
neural processing system in a real animal. The book provides the foundations for implementing artificial neural networks,
for those new to the field, along with identifying potential research areas for specialists.
"This book explores tort law through the lens of psychological science. Drawing on a wealth of psychological research
and their own experiences teaching and researching tort law, the authors examine the psychological assumptions that
underlie doctrinal rules. They explore how tort law influences the behavior and decision making of potential plaintiffs and
defendants, examining how doctors and patients, drivers, manufacturers and purchasers of products, property owners,
and others make decisions against the backdrop of tort law. They show how the judges and jurors who decide tort claims
are influenced by psychological phenomena in deciding cases. And they reveal how plaintiffs, defendants, and their
attorneys resolve tort disputes in the shadow of tort law."--Page 4 of cover.
Now in its Seventh Edition, An Introduction to Community Health is a mainstay in community health education, and is
used in hundreds of colleges and universities across the country. This best-selling text features the latest trends and
statistics in community health, covering such topics as epidemiology, community organization, program planning, minority
health, health care, mental health, environmental health, drugs, safety, and occupational health. With an emphasis on
developing the knowledge and skills necessary for a career in health education, it incorporates a variety of pedagogical
elements that assist and encourage students to understand complex community health issues. New to the Seventh
Edition -Details on the Affordable Care Act, the health insurance reform law passed in March 2010 -The importance of
immunizations and needle exchange programs in the prevention of communicable disease -The latest information about
school wellness policies and an overview of the Centers for Disease Control and Prevention's Health Education
Curriculum Analysis Tool (HECAT) for curriculum review and development -Information on the Family Smoking
Prevention and Tobacco Control Act, giving the FDA oversight of tobacco products -Natural- and human-generated
environmental disasters and how communities respond to them -Discussion of distracted driving, including texting and emailing while driving -New court rulings concerning restriction of firearms on college campuses (Utah) and in cities
(Chicago), and the ramifications for community safety
For introductory courses in Organizational Behaviour, Organizational Psychology, Industrial Psychology, and Human
Relations in departments of management, public administration, psychology, social work, political science, and
education. Organizational Behaviour, 6ce is the most student-engaging comprehensive book in the market. It makes OB
relevant to students, no matter what their background, work experience or their career goals. MyOBLab is not included
with the purchase of this product.
In an increasingly complex world the natural human inclination is to oversimplify issues and problems to make them
seem more comprehensible and less threatening. This tendency usually generates forms of dogmatism that diminish our
ability to think creatively and to develop worthy talents. Fortunately, complexity theory is giving us ways to make sense of
intricate, evolving phenomena. This book represents a broad, interdisciplinary application of complexity theory to a wide
variety of phenomena in general education, STEM education, learner diversity and special education, social-emotional
development, organizational leadership, urban planning, and the history of philosophy. The contributors provide nuanced
analyses of the structures and dynamics of complex adaptive systems in these academic and professional fields.
Toolkit for Organizational Change is a text designed to assist educators in advancing the knowledge, skills and abilities of
students in creating effective change. It is an applied book which bridges current organizational change theory with
practical applications through exercises and cases in the belief that students learn better when they can anchor
conceptual materials in concrete examples and situations.
Now with a new full color design and art program, the Eighth Edition of An Introduction to Community & Public Health
provides the latest trends and statistics in community health. With an emphasis on developing the knowledge and skills
necessary for a career in health education, this best-selling introductory text covers such topics as epidemiology,
community organization, program planning, minority health, health care, mental health, environmental health, drugs,
safety, and occupational health. A robust pedagogy helps students understand and retain key learning objectives and
better prepare for class.
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????????
Bridging current theory with practical applications, the 'toolkit' combines conceptual models with concrete examples and useful exercises to
dramatically improve the knowledge, skills, and abilities of students in creating effective change. The Second Edition: - Takes a pragmatic,
action-oriented approach - Emphasizes the measurement of change - Demonstrates principles and applications using real-world examples,
exercises and cases. - Offers an integrated organizational change model so students can see the connections between topics and chapters.
This is a well researched and thoroughly readable work. As well as giving a comprehensive and clear history of organisations and their
evolving forms, it manages to explain the implications of this to practitioners today. In particular the entire discussion of the value based
organisation and what this means for the exploitation of knowledge, organisational learning and innovation are relevant to younger,
knowledge based organisations. The world of work has changed for ever in the increasingly knowledge based economy and the way we
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manage and lead has to change with it. This book provides a good insight to those that need to lead the change. Bill Parsons, ARM Holdings
plc A fascinating look at why organisations are the way they are and how we can improve them. This well-written and accessible book offers
intelligence, insight as well as practical advice. This is essential reading for organisational theorists as well as practitioners. Binna Kandola,
Senior Partner, Pearn Kandola, UK Hoag & Cooper s work is an important addition to our understanding of organizations. I think this book will
be of wide interest not only to the academic and consultative community but also business practitioners that want to better understand the
organizations they operate in. I appreciate the historical and systemic context they have been able to provide for the reader. Its informative
style make it a must read this year. Robert Kovach, RHR International Company, UK Academics and practitioners will find that this book
presents a novel theoretical perspective. It illustrates that many features of current practice, contrary to many gurus, are consistent with the
status quo that highly limits progress. For example, the authors describe what they call the myths of rightsizing, competitive advantage and
balanced scorecard. The authors present extensive illustrations of how their value-based perspectives can lead to new policies and practices
in managing organizations. Chris Argyris, Harvard Business School, US An insightful and enjoyable book. Bruce Hoag and Cary Cooper first
provide a concise history of work, organizations and management highlighting what has changed over time and why. Then emphasizing the
value-based organization an organization committed to delivering value to all of its stakeholders they tackle the so what providing practical
advice for organizations, managers and employees. It will make you think. Ronald J. Burke, York University, Canada Managing Value-Based
Organizations argues that those who fail to understand management history are destined to repeat it. Research has shown that despite the
prodigious output of management books, managers still have little idea why there is so much change in the world of work or what they can do
about it. Most, it seems, are still waiting for the dust to settle, expecting instead that in the near future they will be able to go back to doing
things the way they have always done them. This highly innovative and accessible book takes a historical look at how the organization and
management of work has changed since before the Industrial Revolution and uses this as a basis to explain: how and why organizations and
management behavior have evolved over the past 500 years the importance of understanding how organizations are changing today and
what they will become in the future what new organizations will look like and how managers will have to change to be effective in them, and
how managers can change their organization from one which is locked in tradition to one which is flexible enough to respond positively to
constant change. Revealing both the practicalities and theories behind surviving upheaval in the workplace, academics, business managers
and HR managers alike will find this book to be a fascinating and invaluable read.
For Others to Follow is a call for Spirit-led leadership guided by a grounded theory derived from a multi-layered analysis of rich, firsthand
narratives given by respondents to a research questionnaire and reflected through four decades of experience. Taken together, the
recommendations in this book underpin an ethos, a character of leadership that will invite others to follow and to emulate, while the leader
herself grows and blooms.
Prevention Practice in Primary Care systematically explores state-of-the-art practical approaches to effective prevention in primary care.
Guided by theory and evidence, the book reviews approaches to risk factor identification and modification for the major causes of mortality in
adulthood, including cancer, stroke, and cardiovascular disease.
The Ninth Edition of An Introduction to Community & Public Health provides the latest trends and statistics in community health. With an
emphasis on developing the knowledge and skills necessary for a career in health education, this best-selling introductory text covers such
topics as epidemiology, community organization, program planning, minority health, health care, mental health, environmental health, drugs,
safety, and occupational health.
This milestone handbook brings together an impressive collection of international contributions on micro research in organizational behavior.
Focusing on core micro organizational behaviour issues, chapters cover key themes such as individual and group behaviour. The SAGE
Handbook of Organizational Behavior Volume One provides students and scholars with an insightful and wide reaching survey of the current
state of the field and is an indespensible road map to the subject area. The SAGE Handbook of Organizational Behavior Volume Two edited
by Stewart R Clegg and Cary L Cooper draws together contributions from leading macro organizational behaviour scholars.

???????????,???????????????????????,????????????????????
This second edition of the best-selling textbook on Work Motivation in Organizational Behavior provides an update of the
critical analysis of the scientific literature on this topic, and provides a highly integrated treatment of leading theories,
including their historical roots and progression over the years. A heavy emphasis is placed on the notion that behavior in
the workplace is determined by a mix of factors, many of which are not treated in texts on work motivation (such as
frustration and violence, power, love, and sex). Examples from current and recent media events are numerous, and
intended to illustrate concepts and issues related to work motivation, emotion, attitudes, and behavior.
In two editions spanning more than a decade, The Electrical Engineering Handbook stands as the definitive reference to
the multidisciplinary field of electrical engineering. Our knowledge continues to grow, and so does the Handbook. For the
third edition, it has grown into a set of six books carefully focused on specialized areas or fields of study. Each one
represents a concise yet definitive collection of key concepts, models, and equations in its respective domain,
thoughtfully gathered for convenient access. Combined, they constitute the most comprehensive, authoritative resource
available. Circuits, Signals, and Speech and Image Processing presents all of the basic information related to electric
circuits and components, analysis of circuits, the use of the Laplace transform, as well as signal, speech, and image
processing using filters and algorithms. It also examines emerging areas such as text to speech synthesis, real-time
processing, and embedded signal processing. Electronics, Power Electronics, Optoelectronics, Microwaves,
Electromagnetics, and Radar delves into the fields of electronics, integrated circuits, power electronics, optoelectronics,
electromagnetics, light waves, and radar, supplying all of the basic information required for a deep understanding of each
area. It also devotes a section to electrical effects and devices and explores the emerging fields of microlithography and
power electronics. Sensors, Nanoscience, Biomedical Engineering, and Instruments provides thorough coverage of
sensors, materials and nanoscience, instruments and measurements, and biomedical systems and devices, including all
of the basic information required to thoroughly understand each area. It explores the emerging fields of sensors,
nanotechnologies, and biological effects. Broadcasting and Optical Communication Technology explores
communications, information theory, and devices, covering all of the basic information needed for a thorough
understanding of these areas. It also examines the emerging areas of adaptive estimation and optical communication.
Computers, Software Engineering, and Digital Devices examines digital and logical devices, displays, testing, software,
and computers, presenting the fundamental concepts needed to ensure a thorough understanding of each field. It treats
the emerging fields of programmable logic, hardware description languages, and parallel computing in detail. Systems,
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Controls, Embedded Systems, Energy, and Machines explores in detail the fields of energy devices, machines, and
systems as well as control systems. It provides all of the fundamental concepts needed for thorough, in-depth
understanding of each area and devotes special attention to the emerging area of embedded systems. Encompassing
the work of the world's foremost experts in their respective specialties, The Electrical Engineering Handbook, Third
Edition remains the most convenient, reliable source of information available. This edition features the latest
developments, the broadest scope of coverage, and new material on nanotechnologies, fuel cells, embedded systems,
and biometrics. The engineering community has relied on the Handbook for more than twelve years, and it will continue
to be a platform to launch the next wave of advancements. The Handbook's latest incarnation features a protective
slipcase, which helps you stay organized without overwhelming your bookshelf. It is an attractive addition to any
collection, and will help keep each volume of the Handbook as fresh as your latest research.
This volume focuses on the role of emotion and emotion regulation in job stress and well-being featuring a number of
high-calibre scholars. It provides both an academic and a military perspective on this topic.
Do big bonuses really motivate bankers to work harder? Is it better to hire someone with a personality similar to your
own? What impact does delivering 'service with a smile' have on employees? Introduction to Work and Organizational
Behaviour answers all of these questions and more, offering insights into contemporary management practices and
encouraging you to reflect critically on the realities of the workplace. Building on the success of the previous edition, this
new edition offers: • New chapters on organizational change, and diversity and people management • Brand new Links
to Management videos featuring business managers and consultants discussing topics such as perception and learning •
12 new Globalization and Organization Misbehaviour vignettes illustrating contemporary organizational practice and its
impact across the world • 12 new The Reality of Work boxes providing thought-provoking examples of the
interconnection between society and organizational behaviour • Over 200 new references, bringing the discussion right
up to date. Visit www.palgrave.com/bratton-ob to access examples of organizational behaviour in popular films such as
The Imitation Game, as well as a guide to developing your skills in report writing and oral presentations, and Chinese
translations of key vocabulary and chapter summaries.
Brain, body, and world are united in a complex dance of circular causation and extended computational activity. In Being
There, Andy Clark weaves these several threads into a pleasing whole and goes on to address foundational questions
concerning the new tools and techniques needed to make sense of the emerging sciences of the embodied mind. Clark
brings together ideas and techniques from robotics, neuroscience, infant psychology, and artificial intelligence. He
addresses a broad range of adaptive behaviors, from cockroach locomotion to the role of linguistic artifacts in higher-level
thought.
Now in its Tenth Edition, An Introduction to Community & Public Health provides students with the latest trends and
statistics in this evolving field. With an emphasis on developing the knowledge and skills necessary for a career in health
education and health promotion, this best-selling introductory text covers such topics as epidemiology, community
organizations, program planning, minority health, mental health, environmental health, drug use and abuse, safety, and
occupational health.
This major new reference work, in an easy-to-use A-Z format, covers all aspects of facilities and property strategy, administration
and control, backed up by a wealth of practical suggestions. All businesses are in effect "in property"â€”but only a minority
manage their property efficiently. The Royal Institute of Chartered Surveyors recently stated that British industry is "throwing away
Â£18 billion every year" through inefficient control and use of its property assets. In addition to the pressing need to improve the
management of property assets, there is now a growing body of new legislation covering waste, energy consumption and
reduction and a host of environmental issuesâ€”all of which place an increasing burden on the facilities and property professional.
With 64 separate entries arranged in an accessible expanded index format, the reader is able to focus on each particular subject
and to find answers to problems quickly and efficiently. Valuable recent case studies add helpful further background and the work
includes checklists and sample forms throughout. Like all of David Martin's books, this is clear, concise and concentrates on what
needs to be done in practice. It covers every aspect of facilities administration, budgetary and expenditure control and property
administration, from accommodation planning, acquisition, building works and condition survey through dilapidations,
environmental considerations, health and safety and insurance to maintenance, outsourcing, privity of contract, rating, security,
underletting, VAT, waste and zoningâ€”and much more.
Managing People in Sport Organizations provides a comprehensive overview of the theory and practice of managing people within
a strategic framework. This revised and updated second edition examines a range of strategic human resource management
approaches that can be used by sport organizations to respond to contemporary challenges and to develop a sustainable
performance culture. Drawing on well-established conceptual frameworks and current empirical research, the book systematically
covers every key area of HRM theory and practice, including: recruitment training and development performance management and
appraisal motivation and reward organizational culture employee relations diversity managing change This new edition also
includes expanded coverage of social media, volunteers, and individuals within organizations, and is supported with a new
companion website carrying additional resources for students and instructors, including PowerPoint slides, exam questions and
useful web links. No other book offers such an up-to-date introduction to core concepts and key professional skills in HRM in sport,
and therefore Managing People in Sport Organizations is essential reading for any sport management student or any HR
professional working in sport.
An Introduction to Community Health Brief Edition is a condensed and fully updated version of the bestselling classic health text. It
is ideally suited for students in Health Education, Nursing, and Social Work programs. Like the full-length text, the condensed
edition provides comprehensive coverage of epidemiology, adolescent and child health, health and safety in the workplace,
environmental health, and minority and elder health. This is the only condensed community health text on the market and is
suitable for institutions with shorter academic terms.
CBIP is the complete reference and buying guide to English-language Canadian books currently in print; consequently, the Author
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and Title Index, Subject Index and microfiche editions are indispensable to the book profession. With submissions from both small
and large publishers, CBIP provides access to titles not listed anywhere else. Containing more than 48,000 titles, of which
approximately 4,000 have a 2001 imprint, the Author and Title Index is extensively cross-referenced. The Subject Index lists the
titles under 800 different subject categories. Both books offer the most complete directory of Canadian publishers available, listing
the names and ISBN prefixes, as well as the street, e-mail and web addresses of more than 4,850 houses. The quarterly
microfiche service provides updated information in April, July and October. CBIP is constantly referred to by order librarians,
booksellers, researchers, and all those involved in book acquisition. In addition, CBIP is an invaluable record of the vast wealth of
publishing and writing activity in the scientific, literary, academic and arts communities across Canada. A quarterly subscription
service including the annual Author and Title Index (March 2001) plus quarterly microfiche updates (April, July, and October 2001)
is also available. ISBN 0802049567 $220.00 NET.
The Handbook of Organizational Politics offers a broad perspective on the intriguing phenomena of power, influence and politics in
the modern workplace; their meaning for individuals, groups and other organizational stakeholders; and their effect on
organizational outcomes and performances. Comprising entirely of new chapters and insights, this second edition revisits the
theory on organizational politics (OP) and examines its progress and changes in emphasis in recent years. This timely and
informative book provides a comprehensive set of state-of-the-art studies on workplace politics based on experiences from around
the world. The contributors highlight topics such as political skills, political will, politics and leadership, compensations, politics and
performance, and politics and the learning climate. Students and scholars will benefit from the up-to-date collection of studies in
the field of OP. This Handbook will also be of interest to practitioners and managers from public and private sectors looking for
better explanations of internal processes in business.
In this fourth edition, the author continues to question the view that organizations operate and succeed in relatively stable
environments. He argues that they must create new perspectives and learn from the chaos within which they operate.
This book provides a roadmap for how police services can address incivility in the workplace and become more inclusive from the
inside out. In the past few years policing has come under increased scrutiny due to a number of police-involved shootings and incustody deaths, where systemic racism, the inability to effectively confront persons suffering from mental illness, and excessive
use of force have been perceived by civil rights groups to play a significant factor. These deaths and the subsequent public outcry
have led to various constituents questioning the legitimacy of the police. The book incorporates real stories of police officers and
case studies of select police organizations. A look inside a number of these departments has identified an equal concern for
incivility within the workplace in the form of gender and ethnic harassment and discrimination. The costs of workplace incivility can
be significant as workplace victims are not only likely to decrease their work effort, quality of work, and their level of commitment to
the organization, they are also likely to mistreat others in the workplace and to take their frustrations out on those they serve.
While these costs have a significant impact for police organizations, incivility by police officers against members of the public can
have a much greater impact in terms of eroding perceptions of police legitimacy. This book takes a unique approach in providing a
model for police organizations to pursue in becoming more inclusive. To this end, this book will be very relevant for police
practitioners, reform advisors, researchers, and graduate-level course in special topics.
These proceedings represent the work of researchers presenting at the 16th European Conference on Knowledge Management (ECKM
2015). We are delighted to be hosting ECKM at the University of Udine, Italy on the 3-4 September 2015. The conference will be opened with
a keynote from Dr Madelyn Blair from Pelerei Inc., USA on the topic “The Role of KM in Building Resilience”. On the afternoon of the first day
Dr Daniela Santarelli, from Lundbeck, Italy will deliver a second keynote speech. The second day will be opened by Dr John Dumay from
Macquarie University, Sydney, Australia. ECKM is an established platform for academics concerned with current research and for those from
the wider community involved in Knowledge Management to present their findings and ideas to peers from the KM and associated fields.
ECKM is also a valuable opportunity for face to face interaction with colleagues from similar areas of interests. The conference has a wellestablished history of helping attendees advance their understanding of how people, organisations, regions and even countries generate and
exploit knowledge to achieve a competitive advantage, and drive their innovations forward. The range of issues and mix of approaches
followed will ensure an interesting two days. 260 abstracts were initially received for this conference. However, the academic rigor of ECKM
means that, after the double blind peer review process there are 102 academic papers, 15 PhD research papers, 1 Masters research papers
and 7 Work in Progress papers published in these Conference Proceedings. These papers reflect the continuing interest and diversity in the
field of Knowledge Management, and they represent truly global research from many different countries, including Algeria, Austria, Bosnia
and Herzegovina, Brazil, Canada, Chile, Colombia, Cuba, Cyprus, Czech Republic, Estonia, Finland, France, France, Germany, Hungary,
India, Indonesia, Iran, Ireland, Italy, Japan, Jordan, Kenya, Lithuania, Mexico, Nigeria, Norway, Pakistan, Poland, Portugal, Romania, Russia,
Slovakia, Slovenia, South Africa, Spain, Sri Lanka, Sultanate of Oman, Sweden, Switzerland, Thailand, The Netherlands, UK, United Arab
Emirates, USA and Venezuela.
Keijzer provides a reconstruction of cognitive science's implicit representational explanation of behavior, which he calls Agent Theory (AT),
the use of mind as a subpersonal mechanism of behavior. Representation is a fundamental concept within cognitive science. Most often,
representations are interpreted as mental representations, theoretical entities that are the bearers of meaning and the source of intentionality.
This approach views representation as the internal reflection of external circumstances—that is, as the end station of sensory processes that
translate the environmental state of affairs into a set of mental representations. Fred Keijzer stresses, however, that representations are also
the starting point for a set of processes that lead back to the external environment. They are used as theoretical components within an
explanation of a person's outwardly visible behavior. In this book Keijzer investigates the usefulness of representation for behavioral
explanation, irrespective of mental issues. Viewing representation solely in terms of its contribution to explaining behavior allows him to build
a serious case for a nonrepresentational approach and to evaluate representation's role in cognitive science. Keijzer provides a
reconstruction of cognitive science's implicit representational explanation of behavior, which he calls Agent Theory (AT). AT is the use of
mind as a subpersonal mechanism of behavior. He proposes an alternative to AT called Behavioral Systems Theory (BST), which explains
behavior as the result of interactions between an organism and its environment. Keijzer compares BST to related work in the biology of
cognition, in the building of animal-like robots, and in dynamical systems theory. Most important, he extends BST to the difficult issue of
anticipatory behavior through an analogy between behavior and morphogenesis, the process by which a multicellular body develops.
May 16-18, 1996 · Nara, JapanDespite all the successes in computer engineering,adaptive computation, bottom-up AI, and robotics, Artificial
Life must not become simply a one-waybridge, borrowing biological principles to enhance our engineering efforts in the construction oflife-asit-could-be. We must ensure that we give back to biology in kind, by developing tools andmethods that will be of real value in the effort to
understand life-as-it-is.Artificial Life V marksa decade since Christopher Langton organized the first workshop on artificial life -- a
decadecharacterized by the exploration of new possibilities and techniques as researchers have sought tounderstand, through synthetic
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experiments, the organizing principles underlying the dynamics(usually the nonlinear dynamics) of living systems. In addition to presenting
the latest work in thefield, Artificial Life V includes a retrospective and prospective look at both artificial andnatural life with the aim of refining
the methods and approaches discovered so far into viable,practical tools for the pursuit of science and engineering goals.Complex Adaptive
Systemsseries
This book focuses on instilling a safety culture and fostering the ability to recognize and manage health and safety responsibilities and
requirements. It details effective and safety management systems and concentrates on safety and health hazard anticipation, identification,
evaluation, and control.
An entrepreneur is different from a manager of a small business in many respects, but largely in attitude and approach. And the right
approach hinges on appropriate entrepreneurial skills. Professor Nieuwenhuizen has brought together several experts in the field of
entrepreneurship to describe the skills necessary for successful entrepreneurship. The entrepreneurial skills covered in this book include:
achievement orientation; creativity and innovation; self-confidence and a positive attitude; goal-setting; assertiveness; time management;
networking; leadership and teamwork; creative problem-solving; and, strategies for dealing with conflict and confrontation. This is a guide to
success factors for students of business, as well as entrepreneurs starting up a business and those already running an enterprise.
Compensation: Theory, Evidence, and Strategic Implications provides a comprehensive, research-based review of both the determinants and
effects of compensation. Combining theory and research from a variety of disciplines, authors Barry Gerhart and Sara L. Rynes examine the
three major compensation decisions-pay level, pay structure, and pay delivery systems. provides a comprehensive, research-based review of
both the determinants and effects of compensation. Combining theory and research from a variety of disciplines, authors Barry Gerhart and
Sara L. Rynes examine the three major compensation decisions-pay level, pay structure, and pay delivery systems. Primarily intended for
graduate students in human resource management, psychology, and organizational behavior courses, this book is also an invaluable
reference for compensation management consultants and organizational development specialists.
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