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The emergence of the National Council of Teachers of Mathematics Standards in 1989 sparked a sea change in thinking
about the nature and quality of mathematics instruction in U.S. schools. Much is known about transmission forms of
mathematics teaching and the influence of this teaching on students' learning, but there is still little knowledge about the
alternative forms of instruction that have evolved from the recent widespread efforts to reform mathematics education.
Beyond Classical Pedagogy: Teaching Elementary School Mathematics reports on the current state of knowledge about
these new instructional practices, which differ in significant ways from the traditional pedagogy that has permeated
mathematics education in the past. This book provides a research-based view of the nature of facilitative teaching in its
relatively mature form, along with opposing views and critique of this form of pedagogy. The focus is on elementary
school mathematics classrooms, where the majority of the reform-based efforts have occurred, and on the micro level of
teaching (classroom interaction) as a source for revealing the complexity involved in teaching, teachers' learning, and the
impact of both on children's learning. The work in elementary mathematics teaching is situated in the larger context of
research on teaching. Research and insights from three disciplinary perspectives are presented: the psychological
perspective centers on facilitative teaching as a process of teachers' learning; the mathematical perspective focuses on
the nature of the mathematical knowledge teachers need in order to engage in this form of teaching; the sociological
perspective attends to the interactive process of meaning construction as teachers and students create intellectual
communities in their classrooms. The multidisciplinary perspectives presented provide the editors with the necessary
triangulation to provide confirming evidence and rich detail about the nature of facilitative teaching. Audiences for this
book include scholars in mathematics education and teacher education, teacher educators, staff developers, and
classroom teachers. It is also appropriate as a text for graduate courses in mathematics education, teacher education,
elementary mathematics teaching methods, and methods of research in mathematics education.
Providing all students with a fair opportunity to learn (OTL) is perhaps the most pressing issue facing U.S. education.
Moving beyond conventional notions of OTL – as access to content, often content tested; access to resources; or access
to instructional processes – the authors reconceptualize OTL in terms of interaction among learners and elements of their
learning environments. Drawing on socio-cultural, sociological, psychometric, and legal perspectives, this book provides
historical critique, theory and principles, and concrete examples of practice through which learning, teaching, and
assessment can be re-envisioned to support fair OTL for all students. It offers educators, researchers, and policy
analysts new to socio-cultural perspectives an engaging introduction to fresh ideas for conceptualizing, enhancing, and
assessing OTL; encourages those who already draw on socio-cultural resources to focus attention on OTL and
assessment; and nurtures collaboration among members of discourse communities who have rarely engaged one
another's work.
Every day people come together to make music. Whether amateur or professional, young or old, jazz enthusiasts or rock
stars, what is common to all of these musical groups is the potential to create communities of musical practice (CoMP).
Such communities are created through practices: ways of engaging, rules, membership, roles, identities and learning that
is both shared through collective musical endeavour and situated within certain sociocultural contexts. Ailbhe Kenny
investigates CoMP as a rich model for community engagement, musical participation and transformation in music
education. This book is the first to produce a valid and reliable in-depth study of music communities using a community of
practice (CoP) framework - in this case focusing on the social process of musical learning. Employing case study
research within Ireland, three illustrations from particular sociocultural, genre-specific, economic and geographical
contexts are examined: an adult amateur jazz ensemble, a youth choir, and an online Irish traditional music web platform.
Each case is analysed as a distinct community and phenomenon offering sharpened understandings of each sub-culture
with specific findings presented for each community.
Communities of PracticeLearning, Meaning, and IdentityCambridge University Press
1.1 Introduction Each year corporations spend millions of dollars training and educating their - ployees. On average,
these corporations spend approximately one thousand dollars 1 per employee each year. As businesses struggle to stay
on the cutting-edge and to keep their employees educated and up-to-speed with professional trends as well as everchanging information needs, it is easy to see why corporations are investing more time and money than ever in their
efforts to support their employees’ prof- sional development. During the Industrial Age, companies strove to control
natural resources. The more resources they controlled, the greater their competitive edge in the mark- place. Senge
(1993) refers to this kind of organization as resource-based. In the Information Age, companies must create, disseminate,
and effectively use kno- edge within their organization in order to maintain their market share. Senge - scribes this kind of
organization as knowledge-based. Given that knowledge-based organizations
willcontinuetobeadrivingforcebehindtheeconomy, itisimperative that corporations support the knowledge and information
needs of their workers.
In this edited collection, the authors pick up the communities of practice (CoP) approach of sharing practice in their
reflection on the experience of taking their CoP vision from a dream to reality. Their stories articulate the vision, the
passion and the challenge of working within and/or changing existing institutional culture and practice. The book
discusses strategies that worked and considers the lessons learnt to inspire future dreamers and schemers. The multiple
perspectives provided in the case studies will assist higher education leaders, as well as academic and professional staff,
in establishing or assessing CoPs. The book offers insights into implementation strategies, practical guidelines and ideas
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on how CoP theoretical underpinnings can be tailored to the higher education context.
The #1 New York Times bestseller. Over 3 million copies sold! Tiny Changes, Remarkable Results No matter your goals,
Atomic Habits offers a proven framework for improving--every day. James Clear, one of the world's leading experts on
habit formation, reveals practical strategies that will teach you exactly how to form good habits, break bad ones, and
master the tiny behaviors that lead to remarkable results. If you're having trouble changing your habits, the problem isn't
you. The problem is your system. Bad habits repeat themselves again and again not because you don't want to change,
but because you have the wrong system for change. You do not rise to the level of your goals. You fall to the level of your
systems. Here, you'll get a proven system that can take you to new heights. Clear is known for his ability to distill
complex topics into simple behaviors that can be easily applied to daily life and work. Here, he draws on the most proven
ideas from biology, psychology, and neuroscience to create an easy-to-understand guide for making good habits
inevitable and bad habits impossible. Along the way, readers will be inspired and entertained with true stories from
Olympic gold medalists, award-winning artists, business leaders, life-saving physicians, and star comedians who have
used the science of small habits to master their craft and vault to the top of their field. Learn how to: • make time for new
habits (even when life gets crazy); • overcome a lack of motivation and willpower; • design your environment to make
success easier; • get back on track when you fall off course; ...and much more. Atomic Habits will reshape the way you
think about progress and success, and give you the tools and strategies you need to transform your habits--whether you
are a team looking to win a championship, an organization hoping to redefine an industry, or simply an individual who
wishes to quit smoking, lose weight, reduce stress, or achieve any other goal.
This benchmark text provides an accessible yet critical introduction to the theory and application of communities of
practice and their use in a diverse range of managerial and professional contexts, from education to human resource
development. This book charts the development of the idea of communities of practice and explores the key relationship
between learning and identity among: newcomers and ‘old timers’ male and female workers the low skilled and the high
skilled professionals and managers adults and adolescents. Drawing on international empirical studies and adopting a
multi-disciplinary approach, this book is useful reading for all students, researchers, practitioners and policy makers with
an interest in work, employment, labour markets, learning, training or education.
The Routledge Handbook of English as a Lingua Franca (ELF) provides an accessible, authoritative and comprehensive
introduction to the main theories, concepts, contexts and applications of this rapidly developing field of study. Including 47 state-ofthe art chapters from leading international scholars, the handbook covers key concepts, regional spread, linguistic features and
communication processes, domains and functions, ELF in academia, ELF and pedagogy and future trends. This handbook is key
reading for all those engaged in the study and research of English as a lingua franca and world/global Englishes more broadly,
within English language, applied linguistics, and education.
Artificial Intelligence and Tutoring Systems: Computational and Cognitive Approaches to the Communication of Knowledge
focuses on the cognitive approaches, methodologies, principles, and concepts involved in the communication of knowledge. The
publication first elaborates on knowledge communication systems, basic issues, and tutorial dialogues. Concerns cover natural
reasoning and tutorial dialogues, shift from local strategies to multiple mental models, domain knowledge, pedagogical knowledge,
implicit versus explicit encoding of knowledge, knowledge communication, and practical and theoretical implications. The text then
examines interactive simulations, existing CAI traditions, and learning environments. The manuscript elaborates on knowledge
communication, didactics, and diagnosis. Topics include knowledge presentation and communication, pedagogical contexts, target
levels of didactic operations, behavioral and epistemic diagnosis, and aspects of diagnostic experience. The publication is a
dependable reference for researchers interested in the computational and cognitive approaches to the communication of
knowledge.
"This encyclopedia will give readers insight on how other organizations have tackled the necessary means of sharing knowledge
across communities and functions" -- Provided by publisher.
Since the turn of the century, the phenomenon of learning has received increasingly more attention. Within the theoretical field, a
variety of theories of learning have evolved. The field of research on learning has become very complex, with different foci,
founders and proponents, schools, and disciplinary approaches. This book is a first publication in the 'On the definition of learning'
network. The network arose out of the aspiration to study the phenomenon of learning in depth, and to understand its complex
relationship to empirical investigation and teaching. Based on the assumption that it is important to be sensitive to the variety of
concepts and theories of learning in the field, and to continue to cultivate that variety, this book takes a step towards actively and
critically engaging the various approaches in the field of learning theory. At the same time it emphasizes the complex relationships
that exist between conceptualizations of learning and the empirical phenomenon of learning and teaching. It discusses how
conceptualizations of learning are put to work in educational contexts, and how the normative aspects of learning in relation to
discussions of what is considered worth learning influence the formative processes of human development. [Subject: Education,
Education Theory]
Designing for Change brings to life decades of research in social learning theory by Beverly and Etienne Wenger-Trayner. This is
a case study of the University Innovation Fellows student program, an example of how their theories have played out in higher
education. While learning has historically been associated with mental acquisition of a curriculum, colleges and universities today
are recognizing that our young people must leave school prepared to tackle complex, real-world problems that are not always
found in textbooks. How might we provide students with opportunities to gain these necessary skills and mindsets? The learning
frameworks and stories in this book will provide insights into how social learning theory can be used to help students approach
challenges head-on and create meaningful solutions that benefit everyone.
Going Virtual: Distributed Communities of Practice contributes to the understanding of how more subtle kinds of knowledge can be
managed in a distributed international environment. It describes academic work in the field of Knowledge Management, with a
specific focus on the management of knowledge which cannot be managed by the normal capture-codify-store approach and
hopes to answer the question, "what is the nature of the more 'subtle' kind of knowledge and how can it be managed in the
distributed environment?"
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This book reveals the mechanism through which adults learn through boundary-crossing experiences. Boundary crossing, though
defined in various ways, refers to activities in which persons belonging to different organizations collaborate in a context different
from their workplace. While boundary crossing attracts researchers and practitioners as a platform for adult learning, previous
analysis of its mechanism has been insufficient. To address this research gap, this text reviews literature on theories related to
boundary crossing on an interdisciplinary basis, and empirically analyses the mechanism of learning through boundary crossing
and associated job crafting. It also explains the concepts and techniques of the Modified-grounded theory approach (M-GTA) in
order to facilitate easy understanding among researchers and practitioners in management and organization research. While job
crafting is one of the research topics attracting a large number of researchers today, there is a lack of empirical studies on this
topic. This book addresses cases in Japan where various experimental projects are in progress. However, noting the fact that the
labor market and human resource management (HRM) practices in Japan are not as different from other countries as is usually
said, its findings can be applied to other settings across the globe.
In this book about communities of practice in the international, higher education sector, the authors articulate the theoretical
foundations of communities of practice (CoPs), research into their application in higher education, leadership roles and how CoPs
sustain and support professional learning. Research demonstrates that communities of practice build professional and personal
links both within and across faculty, student services and administrative and support units. This book describes how community of
practice members may be physically co-located and how social media can be used to connect members across geographically
diverse locations. It positions higher education communities of practice within the broader community of practice and social
learning literature, and articulates the importance of community of practice leadership roles, and the growing focus on the use of
social media for community of practice implementation. The multiple perspectives provide higher education leaders, academic and
professional staff with the means to establish, or reflect on existing CoPs, by sharing insights and critical reflections on their
implementation strategies, practical guidelines and ideas on how community of practice’s theoretical underpinnings can be
tailored to the higher education context.
Technology has changed what it means for communities to "be together." Digital tools are now part of most communities' habitats.
This book develops a new literacy and language to describe the practice of stewarding technology for communities. Whether you
want to ground your technology stewardship in theory and deepen your practice, whether you are a community leader or sponsor
who wants to understand how communities and technology intersect, or whether you just want practical advice, this is the book for
you.
Connecting with other people, finding a sense of belonging and the need for support are natural human desires. Employees who
don't feel supported at work don't stay around for long - or if they do, they quickly become unmotivated and unhappy. At a time
when organisational structures are flattening and workforces are increasingly fluid, supporting and connecting people is more
important than ever. This is where organisational communities of practice come in. Communities of practice have many valuable
benefits. They include accelerating professional development; breaking down organisational silos; enabling knowledge sharing
and management; building better practice; helping to hire and retain staff; and making people happier. In this book, Emily Webber
shares her learning from personal experiences of building successful communities of practice within organisations. And along the
way, she gives practical guidance on creating your own.
Today, more people want to know how to make a meaningful difference to what they care about. But for that, traditional
approaches to learning often fall short. In this book, we offer a theoretical and practical way forward. We introduce the concept of
social learning spaces for developing both new capabilities and a sense of agency. We provide a rich framework for focusing on
the value of social learning spaces: how to generate this value, monitor it, and learn iteratively through the process. The book is a
useful extension and refinement of 'communities of practice' for those familiar with the theory. For those who are not, the chapters
will lay out a new way to approach learning. This volume is written to serve the needs of readers across fields, including
researchers, educators, and leaders in business, government, healthcare, and international development.
A fireman in charge of burning books meets a revolutionary school teacher who dares to read. Depicts a future world in which all
printed reading material is burned.
Social Learning Systems and Communities of Practice is a collection of classical and contemporary writing associated with
learning and systemic change in contexts ranging from cities, to rural development to education to nursing to water management
to public policy. It is likely to be of interest to anyone trying to understand how to think systemically and to act and interact
effectively in situations experienced as complex, messy and changing. While mainly concerned with professional praxis, where
theory and practice inform each other, there is much here that can apply at a personal level. This book offers conceptual tools and
suggestions for new ways of being and acting in the world in relation to each other, that arise from both old and new
understandings of communities, learning and systems. Starting with twentieth century insights into social learning, learning
systems and appreciative systems from Donald Schön and Sir Geoffrey Vickers, the book goes on to consider the contemporary
traditions of critical social learning systems and communities of practice, pioneered by Richard Bawden and Etienne Wenger and
their colleagues. A synthesis of the ideas raised, written by the editor, concludes this reader. The theory and practice of social
learning systems and communities of practice appear to have much to offer in influencing and managing systemic change for a
better world.
An incisive study of situated learning, analyzed through a critical theory of social practice as transformational change in everyday
life.
This is a timely book on one of the most widely debated issues in applied linguistics: what is the social and cultural significance of
English as a lingua franca for the internationally mobile students of the 21st century in Central Europe? Through an in-depth
analysis of social practices, the book develops an exciting, innovative multilingual approach to out-of-class language use and
language learning that engages students in the co-construction of identities. Apart from scholars, the book will appeal to policy
makers and educators who are concerned with the internationalization of universities in Central Europe.
The New York Times best-selling book exploring the counterproductive reactions white people have when their assumptions about
race are challenged, and how these reactions maintain racial inequality. In this “vital, necessary, and beautiful book” (Michael Eric
Dyson), antiracist educator Robin DiAngelo deftly illuminates the phenomenon of white fragility and “allows us to understand
racism as a practice not restricted to ‘bad people’ (Claudia Rankine). Referring to the defensive moves that white people make
when challenged racially, white fragility is characterized by emotions such as anger, fear, and guilt, and by behaviors including
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argumentation and silence. These behaviors, in turn, function to reinstate white racial equilibrium and prevent any meaningful
cross-racial dialogue. In this in-depth exploration, DiAngelo examines how white fragility develops, how it protects racial inequality,
and what we can do to engage more constructively.
In this important theoretical treatist, Jean Lave, anthropologist, and Etienne Wenger, computer scientist, push forward the notion of
situated learning - that learning is fundamentally a social process. The authors maintain that learning viewed as situated activity
has as its central defining characteristic a process they call legitimate peripheral participation (LPP). Learners participate in
communities of practitioners, moving toward full participation in the sociocultural practices of a community. LPP provides a way to
speak about crucial relations between newcomers and old-timers and about their activities, identities, artefacts, knowledge and
practice. The communities discussed in the book are midwives, tailors, quartermasters, butchers, and recovering alcoholics,
however, the process by which participants in those communities learn can be generalised to other social groups.
This book consists of a set of studies exploring the concept of "communities of practice", which has been influential in social
sciences, education, and management in recent years. Its main purpose is to emphasize the importance of areas such as
language, power, and social context which are essential to understanding how communities of practice work. The concept has
been a particularly influential one but has had little sustained critique, so a book of this kind is timely and necessary.
As the most comprehensive reference work dealing with knowledge management (KM), this work, consisting of 2 volumes, is
essential for the library of every KM practitioner, researcher, and educator. Written by an international array of KM luminaries, its
approx. 60 chapters approach knowledge management from a wide variety of perspectives ranging from classic foundations to
cutting-edge thought, informative to provocative, theoretical to practical, historical to futuristic, human to technological, and
operational to strategic. Novices and experts alike will refer to the authoritative and stimulating content again and again for years
to come.
The role of Corporate Social Responsibility in the business world has developed from a fig leaf marketing front into an important
aspect of corporate behavior over the past several years. Sustainable strategies are valued, desired and deployed more and more
by relevant players in many industries all over the world. Both research and corporate practice therefore see CSR as a guiding
principle for business success. The “Encyclopedia of Corporate Social Responsibility” has been conceived to assist researchers
and practitioners to align business and societal objectives. All actors in the field will find reliable and up to date definitions and
explanations of the key terms of CSR in this authoritative and comprehensive reference work. Leading experts from the global
CSR community have contributed to make the “Encyclopedia of Corporate Social Responsibility” the definitive resource for this
field of research and practice.
e-Learning is now an essential component of education. Globalization, the proliferation of information available on the Internet and
the importance of knowledge-based economies have added a whole new dimension to teaching and learning. As more tutors,
students and trainees, and institutions adopt online learning there is a need for resources that will examine and inform this field.
Using examples from around the world, the authors of e-Learning: Concepts and Practices provide an in-depth examination of
past, present and future e-learning approaches, and explore the implications of applying e-learning in practice. Topics include: educational evolution - enriching the learning experience - learner empowerment - design concepts and considerations - creation
of e-communities - communal constructivism This book is essential reading for anyone involved in technology enhanced learning
systems, whether an expert or coming new to the area. It will be of particular relevance to those involved in teaching or studying
for information technology in education degrees, in training through e-learning courses and with developing e-learning resources.
Bryn Holmes is an assistant professor in Education at Concordia University, Montreal and director of an Internet company,
Inishnet, which offers research and consultancy in online education. John Gardner is a professor of education at Queen's
University, Belfast and his main research areas include policy and practice in information and communications technology in
education.
Practice-Based Education: Perspectives and Strategies. This book draws on the collective vision, research, scholarship and
experience of leading academics in the field of practice-based and professional education. It presents multiple perspectives and
critical appraisals on this significant trend in higher education and examines strategies for implementing this challenging and
inspiring mode of learning, teaching and curriculum development. Eighteen chapters are presented across three sections of the
book: Contesting and Contextualising Practice-Based Education Practice-Based Education Pedagogy and Strategies The Future
of Practice-Based Education.
This book presents a theory of learning that starts with the assumption that engagement in social practice is the fundamental
process by which we get to know what we know and by which we become who we are. The primary unit of analysis of this process
is neither the individual nor social institutions, but the informal 'communities of practice' that people form as they pursue shared
enterprises over time. To give a social account of learning, the theory explores in a systematic way the intersection of issues of
community, social practice, meaning, and identity. The result is a broad framework for thinking about learning as a process of
social participation. This ambitious but thoroughly accessible framework has relevance for the practitioner as well as the
theoretician, presented with all the breadth, depth, and rigor necessary to address such a complex and yet profoundly human
topic.
Most previous research on human cognition has focused on problem-solving, and has confined its investigations to the laboratory.
As a result, it has been difficult to account for complex mental processes and their place in culture and history. In this startling indeed, disco in forting - study, Jean Lave moves the analysis of one particular form of cognitive activity, - arithmetic problemsolving - out of the laboratory into the domain of everyday life. In so doing, she shows how mathematics in the 'real world', like all
thinking, is shaped by the dynamic encounter between the culturally endowed mind and its total context, a subtle interaction that
shapes 1) Both tile human subject and the world within which it acts. The study is focused on mundane daily, activities, such as
grocery shopping for 'best buys' in the supermarket, dieting, and so on. Innovative in its method, fascinating in its findings, the
research is above all significant in its theoretical contributions. Have offers a cogent critique of conventional cognitive theory,
turning for an alternative to recent social theory, and weaving a compelling synthesis from elements of culture theory, theories of
practice, and Marxist discourse. The result is a new way of understanding human thought processes, a vision of cognition as the
dialectic between persons-acting, and the settings in which their activity is constituted. The book will appeal to anthropologists, for
its novel theory of the relation of cognition to culture and context; to cognitive scientists and educational theorists; and to the 'plain
folks' who form its subject, and who will recognize themselves in it, a rare accomplishment in the modern social sciences.
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Publisher Description
"Teaching and learning communities are communities of practice in which a group of faculty and staff from across
disciplines regularly meet to discuss topics of common interest and to learn together how to enhance teaching and
learning. Since these teaching and learning communities can bring together members who might not have otherwise
interacted, new ideas, practices, and synergies can arise. The role of librarians in teaching and learning has been
reexamined and reinvigorated by the introduction of the ACRL Framework for Information Literacy for Higher Education,
which offers a conceptual approach and theoretical foundations that are new and challenging. Building Teaching and
Learning Communities: Creating Shared Meaning and Purpose goes beyond the library profession for inspiration and
insights from leading experts in higher education pedagogy and educational development across North America to open
a window on the wider world of teaching and learning, and includes discussion of pedagogical theories and practices
including threshold concepts and stuck places; the Scholarship of Teaching and Learning (SoTL); disciplinary
approaches to pedagogy; the role of signature pedagogies; inclusion of student voices; metaliteracy; reflective practice;
affective, behavioral, and cognitive aspects of learning; liminal spaces; and faculty as learners. This unique collection
asks each of the authors to address this question: What do we as educators need to learn (or unlearn) and experience so
we can create teaching and learning communities across disciplines and learning levels based on shared meaning and
purpose? Six fascinating chapters explore this question in different ways ... Building Teaching and Learning Communities
is an entry into some of the most interesting conversations in higher education and offers ways for librarians to socialize
in learning theory and begin 'thinking together' with faculty. It proposes questions, challenges assumptions, provides
examples to be used and adapted, and can help you better prepare as teachers and pursue the essential role of
conversation and collaboration with faculty and students."-Today's marketplace is fueled by knowledge. Yet organizing systematically to leverage knowledge remains a challenge.
Leading companies have discovered that technology is not enough, and that cultivating communities of practice is the
keystone of an effective knowledge strategy. Communities of practice come together around common interests and
expertise- whether they consist of first-line managers or customer service representatives, neurosurgeons or software
programmers, city managers or home-improvement amateurs. They create, share, and apply knowledge within and
across the boundaries of teams, business units, and even entire companies-providing a concrete path toward creating a
true knowledge organization. In Cultivating Communities of Practice, Etienne Wenger, Richard McDermott, and William
M. Snyder argue that while communities form naturally, organizations need to become more proactive and systematic
about developing and integrating them into their strategy. This book provides practical models and methods for
stewarding these communities to reach their full potential-without squelching the inner drive that makes them so valuable.
Through in-depth cases from firms such as DaimlerChrysler, McKinsey & Company, Shell, and the World Bank, the
authors demonstrate how communities of practice can be leveraged to drive overall company strategy, generate new
business opportunities, tie personal development to corporate goals, transfer best practices, and recruit and retain top
talent. They define the unique features of these communities and outline principles for nurturing their essential elements.
They provide guidelines to support communities of practice through their major stages of development, address the
potential downsides of communities, and discuss the specific challenges of distributed communities. And they show how
to recognize the value created by communities of practice and how to build a corporate knowledge strategy around them.
Essential reading for any leader in today's knowledge economy, this is the definitive guide to developing communities of
practice for the benefit-and long-term success-of organizations and the individuals who work in them. Etienne Wenger is
a renowned expert and consultant on knowledge management and communities of practice in San Juan, California.
Richard McDermott is a leading expert of organization and community development in Boulder, Colorado. William M.
Snyder is a founding partner of Social Capital Group, in Cambridge, Massachusetts.
The first collection in the area of mentoring that applies theory to real-world practice, research, programs, and
recommendations from an international perspective In today’s networked world society, mentoring is a crucial area for
study that requires a deep international understanding for effective implementation. Despite the immense benefits of
mentoring, current literature on this subject is surprisingly sparse. The Wiley International Handbook of Mentoring fills the
need for a comprehensive volume of in-depth information on the different types of mentoring programs, effective
mentoring practices, and emerging practical and applicable theories. Based on sound research methodologies, this
unique text presents original essays by experts from over ten different countries, demonstrating the ways mentoring can
make a difference in the workplace and in the classroom; these experts have an understanding of mentoring worldwide
having worked in mentoring in over forty countries. Each of the Handbook’s four sections—mentoring paradigms,
practices, programs, and possibilities—include a final synthesis chapter authored by the section editors that captures the
essence of the lessons learned, applies a global context, and recommends research avenues for further exploration. This
innovative volume demonstrates how mentoring in any culture can help employees to complete tasks and advance in
their positions, aid in socialization and assimilation in various settings, provide diverse groups access to resources and
information, navigate through personalities, politics, policies, and procedures, and much more. Offers an inclusive,
international perspective that supports moving mentoring into a discipline of its own and lays a theoretical foundation for
further research Shows how emerging practical theories can be implemented in actual programs and various scenarios
Examines a wide range of contemporary paradigms, practices, and programs in the field of mentoring, including a
panorama of introspections on mentoring from international scholars and practitioners Includes historical and
epistemological content, background information and definitions, and overviews of fundamental aspects of mentoring The
Wiley International Handbook of Mentoring is an essential volume for a global readership, particularly teachers of
mentoring courses, trainers, and researchers and practitioners in a variety of fields such as business, education,
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government, politics, sciences, industry, or sports.
If the body of knowledge of a profession is a living landscape of practice, then our personal experience of learning can be
thought of as a journey through this landscape. Within Learning in Landscapes of Practice, this metaphor is further
developed in order to start an important conversation about the nature of practice knowledge, identity and the experience
of practitioners and their learning. In doing so, this book is a pioneering and timely exploration of the future of
professional development and higher education. The book combines a strong theoretical perspective grounded in social
learning theories with stories from a broad range of contributors who occupy different locations in their own landscapes of
practice. These narratives locate the book within different contemporary concerns such as social media, multi-agency,
multi-disciplinary and multi-national partnerships, and the integration of academic study and workplace practice. Both
scholarly, in the sense that it builds on prior research to extend and locate the concept of landscapes of practice, and
practical because of the way in which it draws on multiple voices from different landscapes. Learning in Landscapes of
Practice will be of particular relevance to people concerned with the design of professional or vocational learning. It will
also be a valuable resource for students engaged in higher education courses with work-based elements.
Presents a broad conceptual framework for thinking about learning as a process of social participation.
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