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Bullying and harassment are increasingly recognized as major problems in the workplace. This training manual previously published by Learning Curve Publishing, and now in a revised and
updated version offers materials to support learning about the prevention of bullying and harassment, how to respond when they do occur, and how to deal with the aftermath. The book is
suitable for the training of both managers and front-line staff. It will help raise awareness and understanding; support committed individuals and organizations to pursue a safe, harassmentfree working environment; and convince others of the benefits of tackling bullying and harassment, as well as the problems that these raise. The twelve chapters can be delivered as a
complete program, can be prioritized to meet specific circumstances, and can be customized to meet individuals' requirements. Clearly written by an expert in the field, this manual will help to
lay the foundations for understanding the complexities involved. It assists organizations to ensure they understand the value of promoting dignity at work and are well equipped to do so. It is
an essential resource for people committed to making the workplace a humane and dignified setting, free from bullying, harassment, and victimization.
This practical guide explains how the law on bullying and harassment in the workplace works. How the law defines bullying and harassment in the workplace. How the law imposes liability.
What defences are available to the employer. What practical steps the employer should take to prevent issues arising. How to deal with issues when they arise. This book pulls together the
relevant legal sources, sets the sources in context, and puts the legal material in one place in an understandable way for easy access by HR Professionals and Lawyers. ABOUT THE
AUTHOR Philip Hyland has been ploughing the employment law field since 1992. He has conducted almost every type of case at Tribunal and some at the CAC. He is particularly interested in
discrimination cases and redundancy cases. He has conducted over two hundred and fifty Tribunal hearings.
Bullying and Sexual Harassment provides practical guidance on how to recognise and reduce bullying and harassment. It explains and advises on what steps a manager should take when
they first become aware of such problems and how to be pro-active rather than reactive. It is written in an easy to follow, friendly style especially designed for use by those having to grapple
with such a difficult and sensitive area. It addresses such issues as: why does it seem so hard to deal with it? When does friendliness or banter become sexual harassment? When does firm
management become bullying? How do you recognise bullying in the workplace? How should you deal with complaints of bullying or harassment and what are the pitfalls? The book is
considered in the context of the situation in the UK and British case law. Covers how to recognise signs of bullying and sexual harassment The potential consequences of not dealing with
allegations of bullying and sexual harassment, including legal action, impact on morale, absenteeism, productivity and reputation Guidance on writing and developing formal policies and
procedures to deal with allegations of bullying and harassment
Bullying and harassment threaten academic achievement and mental health in our schools. Look beyond your work with individual students to address these problems in their larger context!
This book presents enlightening empirical studies and reviews of the literature on peer harassment, bullying, and victimization. Designed to expand our knowledge and understanding of these
topics, Bullying, Peer Harassment, and Victimization in the Schools: The Next Generation of Prevention documents the widespread nature of the phenomena both inside and outside the
United States, identifies risk and protective factors, and provides practitioners with specific, evidence-based guidelines for effective preventive action. From the editors: The problem of bullying,
peer harassment, and victimization is a serious one in our schools. It greatly affects the climate for learning and productivity and the emotional health of students and staff. This book presents
empirical data and theoretical and legal case reviews to show how pervasive and serious these problems are and how they threaten both academic achievement and mental health within
many of our schools. Taking a longitudinal and developmental perspective, the authors begin to outline the next generation of research in this field that will shape knowledge and practice for
the next few decades. For practitioners, the book is a call to action, particularly at the school-wide level, focusing on reducing the substantial social/emotional harm done to perpetrators,
bystanders, and especially, victims. Bullying, Peer Harassment, and Victimization in the Schools provides vital information on: what mental health professionals can do to prevent and respond
to sexual harassment in schools the relationship between middle-school adjustment and bullying aggressive behavior and friendship patterns in immigrant children school-based intervention
strategies the relationship between the cultures of childhood and sexual harassment—from developmental, domestic violence, and legal perspectives risk factors and protective factors affecting
victimization and more! It has been estimated that bullying affects more than half of the students in American schools. This book can add significantly to your ability to combat and prevent this
pervasive problem. Use it to improve the quality of education received by students in your community!
Bullying & Harassment is a comprehensive and informative book for the busy manager on the values that organizations should promote with respect to bullying, harassment, and sexual
harassment in the workplace. It also outlines best practice responses to these difficult situations.
Previously titled Bullying and Emotional Abuse in the Workplace: International Perspectives in Research and Practice, the first edition of this bestselling resource quickly became a benchmark
and highly cited source of knowledge for this burgeoning field. Renamed to more accurately reflect the maturing of the discipline, Bullying and Harassment in the Workplace: Developments in
Theory, Research, and Practice, Second Edition provides a much-needed update of the original work. Edited by leading experts and presenting contributions from pioneers in their respective
subject areas, the book is an up-to-date research-based resource on key aspects of workplace bullying and its remediation. New chapters include: Rehabilitation and Treatment of Victims of
Bullying Interventions for the Prevention and Management of Workplace Bullying Bullying and Discrimination An Industrial Relation Perspective on Workplace Bullying Investigating Complaints
of workplace bullying Whistleblowing and Workplace bullying How to Measure Exposure to Workplace Bullying in Surveys Extensively Revised Chapters include: Perspectives on hostile
behaviors and Workplace bullying Empirical Findings on Bullying at Work Organizational Antecedents of Bullying Organizational effects of workplace bullying Counseling targets of bullying
Bullying and the Law The book presents a comprehensive review of the literature, the empirical findings, the theoretical developments, and the experience and advice of leading international
academics and practitioners. It examines the concept of bullying and harassment at work and its measurement, documenting the existence and consequences of the problem. The book
explores a variety of explanatory models and presents available empirical evidence that sheds light on where, when, and why bullying develops. It contains a wide range of contributions on the
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possible remedies for prevention and minimization of the problem for management when it occurs, and for healing the wounds and scars it may have left on those exposed.

While there have been countless studies of bullying and harassment in schools, none have examined the key gender issues related to these behaviors. In her new book, Meyer
does just that and offers readers tangible and flexible suggestions to help them positively transform the culture of their school and reduce the incidences of gendered harassment.
The text features sections that speak specifically to administrators, teachers, counselors, student leaders, and community and family members. Integrating research, theory, and
practical ideas connected to issues of sex, gender, sexual orientation, bullying, and harassment, this timely book: Defines important terms, such as bullying, (hetero)sexual
harassment, sexual-orientation harassment, and harassment because of gender nonconformity. Provides an easy-to-read overview of the legal issues involved in addressing
gender and harassment in schooling. Offers an annotated list of educational resources on homophobia, sexual harassment, and bullying, as well as a detailed checklist of steps
to aid educators reduce gendered harassment in their schools. Elizabeth J. Meyer is an instructor at McGill University and a researcher at the Centre for the Study of Learning
and Performance at Concordia University, Montreal, Quebec. “In this smart, brave book, Elizabeth Meyer speaks clearly and sensibly about differences that make a difference in
children’s school lives.” —From the Foreword by Lyn Mikel Brown, Professor of Education, Colby College; author of Girlfighting "Bullying and harassment remain serious
impediments to learning for far too many students. In this thoughtful book, Dr. Meyer helps readers understand why this troubling behavior occurs and persists, and offers clear
and easy-to-implement action steps for both individuals and institutions that are truly committed to creating environments where everyone can learn." —Kevin Jennings, Founder,
The Gay, Lesbian, and Straight Education Network (GLSEN) “In an accessible yet theoretically sound manner, Meyer creates a discourse that defines, identifies, and mentors us
in tackling the insidious effects of bullying and harassment.” —Shirley R. Steinberg, Academic Director, The Paulo and Nita Freire International Project for Critical Pedagogy
”Meyer's work moves the bullying discussion far beyond worry, fear, and ignorance—she demands that we contextually understand both the cause and effects involved in this
societal ill, then instructs us in efforts to end it.” —Joe L. Kincheloe, Canada Research Chair, McGill University "Elizabeth Meyer's important new work reflects an incisive
understanding of adolescent peer dynamics. She deepens our understanding of the ways harassment limits the potential of every student. Meyer's powerful argument—that antigay harassment polices help all of us—is original and undeniable." —Rachel Simmons, author of Odd Girl Out: The Hidden Culture of Aggression in Girls.
This volume takes an in-depth look at a variety of forms of harassment which occur in the workplace. It explores the impact of harassment on the organization and the individuals
concerned. It suggests reasons why people harass, and shows how to create an environment where harassment and bullying cannot thrive.
The book Power Imbalance, Bullying and Harassment in Academia and the Glocal (Local and Global) Workplace introduces a candid and open discussion on a sensitive topic.
Breaking the "code of silence" on bullying and harassment (including sexual harassment) in academia and the glocal workplace is the central focus of the book. The author
advocates a call to action to hold perpetrators and the executive leadership teams of higher education institutions and corporate organizations accountable and responsible for
bullying and harassment behaviors in the glocal (local and global) workplace.The book aims to raise the bar for ethical considerations in working with employees who may be
vulnerable in the glocal workplace; to call out the perpetrators of bullying and harassment in the glocal workplace and academia; to ensure that the mental wellbeing of
employees is a priority; to place responsibility and accountability for bullying and harassment on the shoulders of the executive leadership of international higher education
institutions and corporations; and to call upon stakeholder groups to shatter the "code of silence" with a youtoobullyharrasser movement.Employers are expected to enhance their
vigilance on the matter of bullying and harassment and to report perpetrators through a national and international monitoring system which names the perpetrators and prevents
them from causing harm in their current organization and from moving surreptitiously to other workplace communities. This book is an account of bullying and harassment in
academia and other workplaces written by those who experienced and/or witnessed bullying and harassment. It includes chapters on the political economic factors influencing
equity, diversity and inclusion agendas over decades; the impact of bullying and harassment in the COVID-19 period when various communities are vulnerable; and critically
reviews and presents real-life scenarios in academia and the glocal workplace which are both covert and overt. However, these underhanded activities, often with the knowledge
and approval of executive leadership, remain unchallenged by employees and stakeholder groups because of the threat of loss of one's livelihood. The contributors bring
valuable insights into the covert operations of the perpetrators, who are sometimes the executive leaders (women and men) themselves.This book is essential for understanding
the dark web of deceit, lies, conspiracies and mobbing cultures which ensnares innocent targets, across glocal organizational contexts. Profiles and descriptors within the
chapters and case studies act as alert signals to identify bullies. The contributors bring personal, creative and academic perspectives together, offering the readership sobering
and authentic accounts of traumatic experiences and challenges in the glocal workplace.
Using her proven SUCCEED framework, Mary Jo McGrath offers school leavers the tools and strategies to create lasting, legally-based, and ethically-based approaches to
dealing with and preventing bullying in schools.
Bullying is now widely recognised as a serious problem that affects many children in schools. It can take many forms, including direct verbal and physical harassment and indirect
forms such as deliberate exclusion and the targeting of individuals using cyber technology. Continual and severe bullying can cause both short term and long term damage,
making it difficult for victims to form intimate relationships with others and for habitual bullies to avoid following a delinquent lifestyle and becoming perpetrators of domestic
violence. Even though this type of abuse affects many of our school children, Ken Rigby believes there are grounds for optimism. This passionate and motivating book shows that
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there are ways of reducing the likelihood of bullying occurring in a school and effective ways of tackling cases when they do occur. Using up-to-date studies, Bullying in Schools
helps us to understand the nature of bullying and why it so often takes place in schools. Importantly, it examines and evaluates what schools can do to promote more positive
peer relationships within the school community and take effective and sustainable action to deal with problems that may arise. Teachers, parents, school leaders, policy makers,
and health professionals will find it invaluable and empowering.
Citing the pervasiveness of emotional violence in schools, a guide for parents and educators identifies ways in which schools unwittingly support hostile environments while
explaining why listening to teens is a key to addressing all forms of violence. Reprint. 20,000 first printing.
This guide is a practical resource for organisations specifically wanting to prevent and tackle bullying and harassment of lgb staff. It outlines employers' legal obligations and examines the nature of anti-gay
bullying and harassment, and the impact that this type of discrimination can have on individual staff members, the working environment, productivity and an organisation's external reputation.
Bullying is an aggressive anti-social behavior found in the imbalance of power, which it perpetuates. The emotional and physical effects of bullying are registered in the brain equally, which means verbal
bullying is perceived as physical harm. Bullying consists of repetitive acts of harassment which are deliberate, eliciting an emotional response in the victim which disturbs and affects the victim's sense of
belonging and his or her basic needs. Ostracism is both a form of bullying and a frequent result of it. It is perceived as shame and "social punishment" by the victim, causing anxiety and anger. When this
anger is turned outward, the most vulnerable type of victim is created, a bully-victim. When it is turned inward, the victim feels disgraced and "deformed." Indeed, such a victim is unable to pass through
normal, wholesome identity crises and form fulfilling relationships. Self-mutilation and death may be the victim's ultimate recourse. Bullying is an exercise in cruelty, aiming at the psychological (sometimes
physical) annihilation of the victim. Unable to form adequate, self-respecting Self-Image and Ego-Identity, the victim often turns the anger inward and perpetrates violence on herself, such as the acts of
cutting, starving (or gorging) oneself, even taking her own life. Self-harm corresponds to the degree of despair and hopelessness, and results in further inability to socialize into typical gender roles. Inability to
cope with bullying may produce or be connected to gender-identity issues. A limited number of effective anti-bullying programs exist in our schools, most notably perhaps the OBPP, Olweus Bullying
Prevention Program. Such programs differ in approaches, rules and applications: some are punitive in style, while others encourage peer mediation and group responsibility (Wood, 2012, p. 39). There is an
equally limited number of studies assessing efficiency of these programs. Swearer, Espelage, Vaillancourt, and Hymel (2010) found multiple inconsistencies and no clear indicators of reduced bullying. In
some cases, there was even an increase in bullying after the program was introduced, almost as if shining light on the abusive conduct offered it credence and importance (Swearer et al., 2010; Wood, Id.).
This study intends to define and analyze the psychology of bullying, and its impact on students' development, their self-image and a sense of self-worth, but also how such individualized affects may be
socially detrimental and lasting, thus damaging the entire society. Childhood bullies, when unchecked and uncorrected, grow up into adult bullies, and though they may sometimes succeed, finding a niche in
the profession where bullying is tolerated and even admired (such as law or real estate), they will suffer a life without true friends, divorced, surrounded by callous family members, and, what is more, they will
always be unhappy and unable to fulfil their existence with honesty and a socially meaningful purpose. The Author's goal is to compare and assess various measures, both individual and organizational, that
are commonly taken to prevent bullying, and outline a possible curricular strategy (program) to address bullying as part of a whole-school approach (Futureswithoutviolence, 2021). Special consideration is
paid to: Self-Image; Anger and Violence (empathy being key to all anti-bullying measures); School Culture and Climate; Diversity, Inclusion, and Marginalization; Leadership; and Anti-Bullying Programs and
their alternatives.
The Shield of Silence looks at the culture of the workplace and its impact on women and other groups who bear the impact of sexual harassment, bullying, lewd and inappropriate remarks, and other
behaviors that can negatively impact the experiences of people each day.
Preventing and managing workplace bullying, including sexual harassment, is not just a 'feel good' exercise, or something organisations should only do when they are faced with a complaint. It is part of core
business. Employers and managers have a duty of care as part of occupational health and safety laws to prevent hazards that might contribute to workplace injuries. This book shows you how to meet these
responsibilities using practical, sensible strategies based on a framework of: - understanding what bullying and sexual harassment really mean, - using a risk management approach to identify issues in the
workplace, - implementing procedures to control risk, - taking action when things go wrong. A range of tools and tips are included throughout the text to help the reader get started quickly. Stemming from a
solid and extensive research base and with reference to up-to-date legislative requirements, Preventing and Managing Workplace Bullying and Harassment is essential reading for anyone in business today.
A comprehensive examination of theory, research, prevention and intervention, and professional practice issues - in one source. Teasing, shunning, and bullying can have serious detrimental effects on both
victim and perpetrator. Bullying, Victimization, and Peer Harassment: A Handbook of Prevention and Intervention comprehensively gathers emerging research, theory, and effective practice on this subject
into one invaluable source. This thorough review of a wide spectrum of innovative, evidence-based practices targets the complex problems of victimization, peer harassment, and bullying in our schools.
Interventions range from individuals and their peers to broad, systems-level change within schools and communities. The challenge of prevention is also explored, using the latest studies as a practical
foundation. Suggestions are provided detailing effective strategies to make changes in the culture within schools while offering directions for future research and practice. Bullying, Victimization, and Peer
Harassment discusses research on current intervention programs now in place that, until now, has never been evaluated. Several of the studies address middle school issues and multi-ethnic populations,
including those from the United States, Canada, and Europe. Peer sexual harassment and dating-related aggression are examined that includes and goes beyond traditional views of bullying and peer
intimidation. This valuable handbook provides concise yet extensive information on the most current theory, empirical research, practice guidelines, and suggestions for preparing schools for programmatic
initiatives. Topics in Bullying, Victimization, and Peer Harassment include: theory and conceptual issues in victimization, bullying, and peer harassment assessment results from a four-year longitudinal study
on peer victimization in early adolescents youth perceptions toward bullying high school students’ victimization profiles immigrant children and victimization evaluating an adolescent violence prevention
program a school-based intervention program peer group intervention interventions for victims multiple perspectives involving sexual harassment school-wide approaches to prevention and intervention and
much more! Bullying, Victimization, and Peer Harassment is a crucial resource for researchers and mental health professionals who work in schools and who work with children and their families, such as
school psychologists, counselors, clinical child psychologists, social workers, and community psychologists.
Bullying and harassment is not only a problem for those immediately affected by the experience but also for wider society. Bullying and harassment has a negative impact upon individuals but also has
consequences for the economy, productivity, moral and wellbeing. Acquiescence to bullying and harassment sets the bar for all citizens, from the young to the old. Bullying and Harassment of Adults is not a
legal handbook or a procedural guide but is a book about behaviour and its consequences. Published as an easy to use format this book is divided into distinct sections which eases you through key areas
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relating to the bullying and harassment of adults: Understanding human behaviour Seeing the bigger picture. The relationship between prejudice and discrimination with harassment and bullying. Creating
awareness that bullying and harassment are on a continuum of behaviours Recognising how harassment and bullying is manifested Making sense of being bullied and harassed Overcoming the experience of
bullying and harassment The handbook is useful for: Individuals who have experienced or are going through the experience of bullying and harassment, to help increase insight about what was/is happening
Those who are providing support to someone who is being bullied or harassed in order to increase understanding of what the individual is going through Organisations and others to recognise the moral
issues and wider implications of bullying and harassment and its insidious nature in eroding a culture of respect

Gives simple steps that one can take if bullied or harassed. Co-written by a leading workplace psychologist.
Bullying and harassment continue to be major problems in the modern workplace. This manual provides the basis for the training of staff and managers to recognise, respond to
and prevent bullying and harassment. Topics include understanding bullying and harassment, the law, resisting the bully, positive leadership, sexual, racial and other forms of
harassment, dangerous organisations, policy and practice, taking staff care seriously.
This fully revised edition sets out what we know about bullying and harassment in schools, and combines this with proven practical and effective resources to prevent, address
and deal with bullying and harassment. The author provides a guide for the development, implementation and evaluation of effective anti-bullying philosophies, policies and
programmes. He sets out guidelines for creating and clarifying school policy and practice to provide a strong foundation for the establishment of a whole-school approach to
bullying. The author shows how to support a culture of problem-solving that is soundly based on research but also draws on the knowledge and experience of teaching and
administrative staff, students and the wider community in developing and implementing anti-bullying programmes. This book is a useful resource for all schools, from those just
starting to consider setting up an anti-bullying initiative, to those with well-established programmes that wish to consider anti-bullying best practice. New material in this edition
includes: - What we know and can do about cyberbullying - Teaching the very young and children aged 5-12 about bullying - Confronting issues through collaborative and
restorative justice techniques - Social Action Drama This book is a key resource for teachers, administrators, counsellors, therapists, psychologists, teacher trainers, students and
parents. Keith Sullivan is a widely published author and professor of Education at the National University of Ireland, Galway.
Our research group established by the Department of Psychology at the College of Nyíregyháza investigates the phenomena of school bullying and harassment. The term
‘school bullying’ covers behaviour where the aggressive act has no obvious cause (non-reactive aggression). We set as an objective to elaborate a measuring tool that provides
assistance for experts in identifying the different types of violent behaviour and conduct patterns in school praxis, as well as in differentiating within these types. Our research
focuses on the question of what kind of background factors might lie behind the aggressive attitude and behaviour patterns of school bullying among upper school primary school
students and high school students (bully, victim, bystander, intervener participant and helper participant). During our research, we charted those background factors which help to
understand the process of the development of bully, victim, participant and bystander behaviour patterns, as well as how they allow the development of various options for
preserving effective mental health.
Building on the success of two earlier best-selling editions from 2003 and 2011, this benchmark text and highly cited reference work now appears in its third edition. This book is
a research-based resource on key aspects of workplace bullying and its remediation, which: Covers the nature and complexities of bullying and harassment in the workplace
Presents the evidence on its prevalence, risk groups, antecedents and outcomes Examines cyberbullying and harassment in the digital world Describes the roles of bystanders
and the coping possibilities of victims Discusses prevention, intervention, treatment and the management of specific cases Explains legal perspectives, the role of HR and of
internal policies Edited by leading experts in the field and presenting contributions from subject experts, it provides state-of-the-art reviews of the main themes in the field, as well
as practical remedies and solutions at individual, organizational and societal levels, providing a much-needed update and expansion of the original work, as the research and
literature on this problem with its manifold detrimental effects has expanded radically over the last decade. This book should be of interest to all scholars in the field of
organizational behavior and social processes at work. In particular, the book is a much-needed tool for bachelor, master and PhD students, new and experienced researchers in
the field, advanced practitioners and policy makers, including labor inspectors, union representatives, HR-personnel, lawyers, management consultants, and counsellors in
private practice, family physicians and occupational health practitioners, to name a few.
????????????????????? ????????? ???????????????????? ?????????????????????????? ???????????????? ? ??????????????? ????????????????????????????????????
??????????????? ??? ????? ? ? ????????misogyny????????????????????????? ? ???????????????????????????????????? ??????????? ?
????????????????????????????????????????????????????????????????????????????????????????????????????????????????? ?????????????????????
????????????????????????? ?????????????????????????????????? ????????????????? ? ???????????????????????? ? ??????????????????????????????????????? ?
????????????????????????????? ? ???????????????????????????????????? ? ?????????????????????????????? ? ????????????????????????????? ?
??????????????????????????????? ? ????????????????????????????????????????? ?????????????????????????????????????????????????????????????????????????
????????????????????????????????????????????????????????????????????????????????????????????????????????????????????????????????????????????????????
?????????????? ?????????????????????????????????????????????????????????????????????????????????????????????????????????????????????????????????????
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??????????????????????????????????????????????????????????????????????????????????? ?????????Martha C. Nussbaum?????????????????????????? ??? ?? (??)
Workplace Bullying and Harassment: New Developments in International Law provides a comprehensive tour around the globe, summarizing relevant legislation and key developments in
workplace bullying, harassment, sexual harassment, discrimination, violence, and stress in over 50 countries in Europe, the Asia Pacific region, the Americas region, and the Middle East and
Africa. Workplace bullying, harassment, and other psychological workplace hazards are becoming increasingly acknowledged and legislated against in the modern work world. The costs of
bullying, harassment, violence, discrimination, and stress at work are huge and far-reaching. Frequently under-reported and misunderstood, workplace bullying, harassment, violence,
discrimination, and stress wreak havoc on the vitality and prosperity of organizations and individuals alike. Workplace laws have long dealt with physical risks, and psychological risks have
begun to be treated similarly. In response to the changing workplace, many countries are regulating workplace bullying and harassment by introducing new legislation or incorporating new
provisions into existing legislation to address these risks. Other countries have opted for non-regulatory instruments. Numerous European countries, Canada, Australia, and Japan all prohibit
and punish workplace bullying and harassment, with other countries, including the United States of America, moving toward legislation against this abusive workplace conduct. This book
brings together need-to-know information on global workplace bullying and harassment in one place, the first publication of its kind to do so. It will aid those in the fields of labor and
employment, human resources management, occupational and industrial health psychology, health and safety, and workplace regulatory compliance stay abreast of laws and developments
that these practitioners must be aware of, whether operating nationally or globally. Academics will also benefit. Links to laws and references are provided, enabling further research.
A guide for school administrators offers information on the legal issues surrounding bullying and harassment.
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